4 ﬁ;\

ical
§

WorkABILITY: people W1th a learmng or phys
‘_ .k

challenge overcommg barners to work

MOk ABILITY



ATE

RASE % =)
<My

¥ =

€r

ORERAT IaA]S C
= Hr\?mk«,f»-. %




;7« o The storybehind-qur boo

s HTEPON

This book is about the first year of

WOorkABILITY, a project driven by ‘people
“.with a learning or physical challenge

oVercommg barriers to work’.

Given WorkABILITY is also strongly

user-driven, the book is written, and edited
largely by users — with contributions'also
from those who work with them.
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BACKGROUND

Why the Book was written?

This book is not just about peo-
ple with physical or learning
challenges getting involved in
‘traditional’ work experience in
local companies, as it is much
more about the thoughts, feel-
ings and experiences of users
creating, shaping and driving
WorkABILITY in its first year.
We hope by telling our story,
that in turn, it will have an
Impact on creating, shaping
and driving ‘policy and services
in relation to (young people)
achieving economic wellbeing’
(one of the outcomes of Every
Child Matters). We have there-
fore produced some conclu-
sions and recommendations.

More about WorkABILITY.

WorkABILITY is a project of

Hertfordshire PASS —which aims

to be a ‘user-driven charity using

employment to enable people

with disabilities to live more inde-

pendently’. Its key projects are:

o WorkABILITY,

o Launching Social Enterprises
led by people with disabilities,

o Payroll for people with dis-
abilities who employ their

own carers, and
e The development of a model
for user-driven work.

Gap in service

WorkABILITY was set up to
address a gap in service provi-
sion (Access to Work) between
education and employment, with
the users becoming the natural
driving force for the project.

WorkABILITY is funded by the
Big Lottery Fund over 3 years with
the funding ending in December
2009. The targets set with the Big
Lottery Fund include placing
students in work placements,
recruiting local employers,
providing equipment to help
students on placement, and
running a publicity campaign.

In order to achieve these tar-
gets an Operations Group was
formed made up mostly of stu-
dents and recent leavers from
Oaklands College with student
referrals continuing as part of a
partnership with the college.

These students are those fea-
tured in this book as creating,
shaping and driving
WorkABILITY — which reflects
brilliantly on Oaklands College.





